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Year of birth: 1997

Qualifications, scientific degrees
Higher education qualifications

e 2020 - 2022
Corvinus University of Budapest, Leadership and Management (MSc/MA)
e 2016 - 2020
Corvinus University of Budapest, Business/Managerial Economics (BSc/BA)

Career
Workplaces

e 2024 -
Corvinus University of Budapest, Assistant Lecturer

Membership in board of supervision and directors

e 2025 -2026
Corvinus Doctoral Students' Union, President of Supervisory Board

Research, professional activity

Major taught courses or fields of education:

Human Resource Management, Organizational Theories, Organizational Behaviour, Organizational
Interpersonal Skills, Cross-Cultural Management

Field of science and discipline:

organization science

Current fields of research:

Family business

Major research projects

e 2024 -, Succession and gender dynamics in family firms - A systematic literature review and
future research agenda
Form of participation: leader of the research team
Moneylender:
Further info about research:
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e 2024 - 2025, From many to one - The impact of the establishment of a family constitution on the
strategic planning of the company
Form of participation: member of the research team
Moneylender:
Further info about research:

Publications

e From many to one - The impact of the establishment of a family constitution on the strategic
planning of the company

e Succession and gender dynamics in family firms - A systematic literature review and future
research agenda

Contacts
Location at the university

e Building: E
Room number: 379
Extension:
Main line:
Fax:
Internal fax:

E-mail address: gabor.ronafoldi-szell@uni-corvinus.hu
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